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§ I am a Black American Male 

§ I was born in the South (Memphis, TN) and have lived around the 
US (including NYC).

§ I am a Cisgender Male. Pronouns: He/Him/His

§ I am an Anesthesiologist with Both Chronic and Acute Pain 
Training

§ I have no Pediatrics training but I treat adolescents with Chronic 
orthopedic pain, spine pain, pelvic pain, and headaches. 

§ I have experienced 10/10 pain. 
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My Pain Story.
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My Parent Story.
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Our Biases Impact Patient 
Care
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§ Implicit Bias: Cognitive short cuts that allow 
humans to process information and make 
decisions faster.
§ Based on assumptions, past experiences, 

or distortions of reality. 
§ AKA Gap Filling

§ Evolutionary Advantage? Disadvantage?

Implicit bias







JAMA Pediatrics :
Racial Disparities in Pain Management for 
Appendicitis

Goyal MK, Kuppermann N, Cleary SD, Teach SJ, Chamberlain JM. Racial disparities in 
pain management of children with appendicitis in emergency departments. JAMA 
Pediatr. Published online September 14, 2015. doi:10.1001/jamapediatrics.2015.1915.
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RESULTS

Predicted Probabilities for Analgesic and Opioid Administration by 
Race Stratified by Pain Score and Adjusted for Ethnicity
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Patient Care Interactions Do 
Not Start OR End with a 
Physician
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§ Before I see a Patient….
§ Name
§ Vital Signs
§ Chief Complaint 
§ Insurance Information
§ Past Medical History
§ Medication List

A lot more than a 15 second song clip…

Information

§ Perceived Reason for Visit
§ General Attitude
§ Assumptions about family 

members
§ Appearance 
§ And more..



Our words can hurt
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§ Brief and commonplace daily verbal, 
behavioral, or environmental indignities that 
communicate hostile, derogatory, or negative 
prejudicial slights.   

Microagressions



Lie Culture Tradition

If taught to 
enough people 

If passed to 
next 

generation 

Credit: 
James Wildman

www.arff.org

@DrJGoree



@DrJGoree





@DrJGoree



Cost Matters.
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Minorities are not a 
monolith.
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Are There Solutions?
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Representation Matters
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DEfinitions
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Diversity
The Presence of different race, gender, sexual 

orientation, experiences, thought, age, language, 
religion, etc. 

Dei.extension.org



DEfinitions
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Inclusion
Ensuring that the diverse feel welcomed and their 

difference in experience, perspective, and opinion if 
validated and valuable.  

Dei.extension.org



DEfinitions
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Equity
Promoting justice, impartiality and fairness within 

procedures, processes, and distribution of resources 
by institutions or systems

Dei.extension.org



#1  Learn About Yourself
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Implicit.Harvard.edu

@DrJGoree



@DrJGoree

Step Outside your comfort zone



#2  Lead by Example
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Listen



@DrJGoree

Use your political capital for those without



#3  change your space
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Make your space welcoming



@DrJGoree

Fight for Equity

Equitytool.org
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COVID-19
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Final Quote



Thank you. 
Johnathan H Goree MD

Twitter: @DrJGoree | Email: Jhgoree@uams.edu


